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The Status of Jews in Labor Relationships in the Protectorate of Bohemia and Moravia 
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Abstract: 

According to the German model, in the Protectorate of Bohemia and Moravia, there was enacted so-

called racial legislation, which did not allow the persons to whom the racial laws applied to be engaged 

in certain professions. The Decree No. 136/1942 Coll. on Legal Status of Jews in Public Issues excluded 

Jews from public administration jobs, education jobs, legal professions, health service and journalism. 

The Decree No. 260/1942 Coll. on Employing Jews derogated the protective function of labor law. As it 

is shown in this contribution, in the Protectorate of Bohemia and Moravia, Jews were deprived of any 

kind of protection in labor relationships. Discrimination in labor law was however not the only example 

of interference with rights of the Jews living in Protectorate. As time went by, Jews were robbed of all 

property and soon they were deprived of the last thing they had: personal freedom and life. 

Keywords: Protectorate of Bohemia and Moravia; Jews; labor law; discrimination. 

1. Introduction

On March 15, 1939, the occupation of the Czech lands by the German army started and a new state 

entity called “Protectorate of Bohemia and Moravia”, which existed until the end of the World War II, 

was established. Slovakia separated off from the Czech lands and declared an independent state (Slovak 

Republic, also called Slovak State). 1 

There were de facto three groups of residents in the Protectorate, each of them having a different legal 

status. In the first group were German Reich citizens, who were the former Czechoslovakian citizens 

having German nationality. Germans who lived in the Protectorate were subject only to the Reich’s 

authorities and exclusive jurisdiction of German courts. Czechs were in the second group of Protectorate 

residents and in the third group, to which the racial laws applied and whose members were completely 

deprived of legal protection, were Jews and Romany. 

The field of labor law started to be hampered shortly after the Protectorate of Bohemia and Moravia had 

been established. Labor law was one of the branches of law that were strongly affected during German 

occupation, unlike civil law, which was not infringed too much. One of the very first steps taken by 

Nazis in Protectorate in the year of 1939 was gradual elimination of Jewish employees from position in 

state administration and judiciary as well as from economic professions and culture. The Nazis were 

inspired by the legal order which was in force in the German Reich.2 

2. XXX

1 Generally on law of the Protectorate see: SCHELLE, Karel and Jaromír TAUCHEN. Grundriss der Tschechoslowakischen
Rechtsgeschichte. München: Dr. Hut Verlag, 2010, p. 63. 
2 See: TAUCHEN, J. Einige Bemerkungen zur Entwicklung des Arbeitsrechts im Protektorat Böhmen und Mähren. Journal on  
European History of Law, 2010, Vol. 1, No. 2, p. 50–54.  
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